




















































































































29.04 Part Time Payment in Lieu of Fringe Benefits

All employees who are employed as permanent part time shall be paid fourteen
percent (14%) in lieu of all vacation and fringe benefits. Part time employees that are
employed on an ongoing basis and complete an equivalent six (6) months’ full time
employment will receive seventeen percent (17%) payment in lieu. This premium will
be applicable to every payperiod.

Permanent Part Time employees established at the Airport may not exceed twenty-
eight (28) hours per week, on a recurring or scheduled basis.

29.05 Third PartyLiability

In any case where an employee is paid by the Employer during any absence due to
illness orinjury, and the employee receives compensation from a third (3'9) party (e.g.
ICBC) for an accidental bodily injury or illness, there shall be no “double dipping”.
Employees shall repay the Employer the total amount of compensation they did, or
will in future, receive from the Employer for the period(s) of disability resulting from
the above-noted accident or illness in the event that they receive any compensation
from a third (3") party, (e.g. ICBC) for the same period(s). This reimbursement to the
Employer shall equal the amountof any and all wages, benefits and any other monies
paid, toemployee, by the Employer.

Employees who pay premiums for a personal, private wage-loss-only insurance plan
shall not be required to reimburse the Employer for any compensation they receive
from their private insurancecarrier.

On an individual case basis, where an employee recovers substantially less from the
third (3) party than is paid by the Employer during the period of absence, the
Employer will meet with the employee and the Union to consider a variance to the
normal repaymentrequirement.

29.06 AOS/FF & AOS/FF Crew Captain Training

The Employer shall ensure that AOS/FF's and AOS/FF Crew Captains are trained as
required by Canadian Aviation Regulations and certifications as listed in the
classification summaries.
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ARTICLE 30 TERM OF AGREEMENT

30.01 Dates of Agreement

This Agreement, unless changed by mutual consent of both parties hereto, shall be
in force and effect from and after January 1, zgzozo, uptoandincluding December31,
2026, and thereafter from year to year unless either party to this Agreement gives
notice to commence collective bargaining in accordance with the provisions of the
Canada Labour Code.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their

signatures hereto on this foverber | syday of , 2022,

ON BEHALF OF: ON BEHALF OF:

THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLICEMPLOYEES
LOCAL 338

/iﬁ ;
EliaNicoloyannis, CUPE 338
Vice President Airport

Lhare. Oapdold

Shayne Dyrdi-{l Senior Alrpo Finance & rett, CUPE 3\58

Corporate Services Manager Bargaining Committee
\ 4

Phillip Elchitz, Senior Afrportf Operations Cameron S th, CUPE 338

Manager Bargaining/ommittee

X
Rachel Charr:[\%gne, CUZ_f)
National Rep.

-~
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SCHEDULE “A” HOURLY SALARIES GRID

March 31 |March 31 | January 1 (March 31 | January 2 |March 31 | Janvary 2 |March 31 |March 31 |March 31
JOBTITLE STEP 2020 2021 2022 2022 2023 2023 2024 2024 2025 2026
2.00% 2.00% $1.00 2.00% $2.00 2.00% $3.00 2.00% 2.50% 2.50%
31.04 31.67 32.67 33.31 34.31 34.96 35.96 36.62 3747 3834
31.82 32.46 33.46 34.11 3611 35.78 36.78 37.46 38.33 39.22
32.51 33.17 34.17 34.84 35.84 36.52 37.52 38.22 39.11 40.02
33.48 34.15 35.15 35.84 36.84 37.54 38.54 39.26 40.17 41.10
34.66 35.36 36.36 37.07 38.07 38.80 39.80 40.54 41.48 42.45

Airport Operations
Specialist/Firefighter

Sall o S L L

Airport Operations
Specialist/Firefighter Crew
Captain 39.29‘ 40.08 41.08 41.89 42.89 43.71 44.71 45.55 46.62 47.72
New rate for single step Effective Jan 1, 2015 | | ‘ | [

*ACTING AOS/FF CREW CAPTAIN PREMIUM (Effective Nov 23, 2015) A premlum of 75 cents per hour for all hours worked for thelist of approved

annonintees. wha haold the reauired certifications
Airside Premium for AOS, AOS Captain and AOT for all hours worked (pyramldlng allowed OT and other premiums)

Jan. 1, 2022 ($1.00), Jan. 1, 2023 ($2.00), Jan. 1, 2024 ($3.00)

Receptionist/Typist 1 23.56 24.04 24.53 25.03 25.54 26.18 26.84
2 25,03 25.54 26.06 26.59 27.13 27.81 28.51

3 26.35 26.88 27.42 27.97 28.53 29.25 29.99

Operations Clerk 1 25.40 25.91 26.43 26.96 27.50 28.19 28.90
2 26.79 27.33 27.88 28.44 29.01 29.74 30.49

3 28.45 29.02 29.61 30.21 30.82 31.60 32.39

4 29.04 29.63 30.23 30.84 31.46 32,95 33.06

Labourer 1 | 27.15 27.70 28.26 28.83 29.41 30.15 30.91
Labourer 2 | 27.96 28.52 29.10 29.69 30.29 31.05 31.83
Airport Accounting Assistant 3 29.33 30.07 30.68 31.30 31.93 32.73 33.55
30.17 30.93 31.55 32.19 32.84 3367 34.52

5 31.07 31.90 32.54 33.20 33.87 34.72 3559

Airport Operations Technician I 29.52] 30.12r 31.12] 31.73[ 32.73 33.35 34.35 34.98] 35.78 36.60

Equipment Operator Il | | 30.25 30.86 31.48 32.11 32.92 33.75
Airport Operations & 1 29.75 30.35 30.96 31.58 32.22 33.03 33.86
Systems Coordinator 2 30.94 31.56 32.20 32.85 33.51] 34.35 35.21
3 32.17 32.82 33.48 34.15 34.84 3572 36.62
4 33.22 33.89 34.57 35.27 35.98 36.88 37.81
5 3429 34.98 35.68 36.40 37.13 38.06 39.02
Airport Accounting Techniciar] 3 32.97 33.63 34.31 35.00 35.88 36.78
4 34.03 34.72 35:42 36.13 37.04 37.97
5 35.14 35.85 36.57 3731 3825 39.21
Maintenance Mechanic | 35.47 36.18 36.91 37.65 38.41 39.38 £40.37
Maintenance Mechanic* 1.20 36.67 37.38 38.11 38.85 39.61 £40.58 41.57
Maintenance Mechanic** 1.00 37.67 38.38 39.11 39.85 £40.61 41.58 42.57

* AMechanic who is qualified with a certificate of proficiency issued pursuant to the Apprenticeship Tradesmen's Qualification Act shall receive a $1.20 per
hour Trade Preminm
** A Mechanic shall receive a $1.00 per hour premium for holding a second (2nd) Trade Ticket in addition to the Trade Premium of $1.20 (Effective Nov 23,

Airport Accountant 3 39.13 39.92 40.72 41.54 42.58 43.65
4 40.40 41.21 42.04 42.89 43.97 45.07
5 4172 42.56 43.42 44.29 45.40 46.54
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LETTER OF UNDERSTANDING #1

BETWEEN

THE CITY OF KELOWNA AIRPORT
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338

RE: Job Training

The parties agree that, where operational requirements present a need and opportunity for on the job training
and where it is economical and efficient to undertake such training, the Employer will post such opportunity in a
manner to inform employees in the bargaining unit.

Itis understood that, where training is provided, employees eligible for training must be currently working in the
occupational group within which training is available.

Where a training opportunity becomes available and more than one (1) employee indicates an interest in
acquiring that training, the Employer will assess qualifications, skills, ability, knowledge and previously
demonstrated initiative to acquire training, relative to the classification being trained for; and where all else is
equal, seniority would prevail.

The parties agree to meet with local bargaining committees, prior to July 1, 1989, to identify current
opportunities for on the job training.

The parties intend that training is provided as a means whereby employees can improve their qualificationsinthe
event of avacancy arising, in the future. Training of employees should notbe utilized to circumvent the seniority
or promotion provisions of the collectiveagreement.

The above process also applies to employees being displaced by the contracting out of their jobs.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their 5|gnatures

hereto on this I\)ov | 5 day of ; 2022,
ON BEHALF OF: ON BEHALF OF:

THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLICEMPLOYEES

LOCAL 338 . _
/’%/
- e —

eatherdale Divisional Director,
ate and Protectlve Serwces

Q&T\’\Q /&f\ QO

Shay |, Senior, |rport Finance
& Corporat eServ anager

Philip Elch\t‘i, enior Airport Operations
Manager

Ken Pommier, CUPE 3%8 President
—Rachel Ché(%pagne, @cional Rep.
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LETTER OF UNDERSTANDING #2

BETWEEN

THE CITY OF KELOWNA AIRPORT
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338

RE: Preservation of Bargaining Unit Work

The Union agrees that it will not:

a) submit any grievances related to Article 2.03 arising out of,
OR
b) use or interpret the provisions of Article 2.03 to restrict or prohibit,

persons who are not in the bargaining unit performing work normally done by members of CUPE Local
338, providing such persons are engaged in such work only for the purpose of instructional, experimental,
safety or emergentsituations.

This letter is not subject to cancellation by either party.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their

signatures hereto on this day of 5 BB,
g Movembes | 519
ON BEHALF OF: ON BEHALF OF:
THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLICEMPLOYEES
LOCAL 338
erdale, Divisional Director, = E’rr?ﬂcoloyanms UPE 338
orate and Protective Services Vice President Airport
Qapme. €O e Jdol - % %
Shayne \byrdaJJSemo irport Finance Jeff Evérett] CUPE 338 Bar.
& Corporgte Sexvices anager Committee e

Philip Elchl’c\§en|or rp rt Operations Cameron Smigh, CUPE 338 Bargaining
Manager Committeg” // /\/

KerrPommiér, CUPE 338@

Rachel Charﬁdagne, CUPg/Nﬁmal Rep.
e
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LETTER OF UNDERSTANDING #3

BETWEEN

THE CITY OF KELOWNA AIRPORT
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338

RE: Paid Time Off In Lieu of Worked Overtime (For Office, Maintenance and Other Employees)

Subject to the Employer's operational requirements, Employees may consider paid time off in lieu of
worked overtime. Time off will only be taken upon mutual agreement between the Employee and
his/her Supervisor, provided that any unused banked time will be paid out once yearly at a time to be
determined by the Employer. Paid time off shall be provided at the same rate as the applicable overtime
rates.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their

signatures hereto on this Novonbes” | ‘ﬂday of , 2022,

ON BEHALF OF: ON BEHALF OF:

THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLICEMPLOYEES
LOCAL 338

//%:/

— R -
Elia Nicoloyan‘rF,CUPE 338
Vice President Airport

Do Ondal 7
Shdyne Dyrdal,@enjorAir ort Finance JeffEverett, CUPE ining

&Corpoﬁﬁerviw&ger Committee ~—

Philip EIchiE,JSe ior Airport Operations Cameron S ith, CUPE 338 Bargaining
Manager Committ

Y 8)/7)/

Ke«Pgﬁ(nier, CUPE 338 President

Rachel Chaleagne, C@al Rep.
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LETTER OF UNDERSTANDING #4

BETWEEN
THE CITY OF KELOWNA AIRPORT
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338

RE: Airport  Operations  Specialist/Firefighter = (AOSIFF) and  Airport  Operations
Specialist/Firefighter Crew Captains (AOSIFF Crew Captains) Work Schedule Terms and
Conditions

This letter confirms the terms and provisions of the present AOS shift schedule structure for the AOS
IFF and AOS1FF Crew Captain classifications.

The terms of the shift schedule are:

1)  Thespiritand intent of this shift schedule structure is captured in the attached proposal presented
at the Labour Management Meeting February 28, 2008 to City of Kelowna Airport Management
Team by CUPE 338.

2) LOU #s5replaces LOU #3 - Paid Time Off In Lieu of Worked Overtime (for office and maintenance
employees and AOS/FF only).

3)  The shift schedule provides two (2) consecutive day shifts (0630 - 1830) followed by two
(2) consecutive overnight shifts (1830 - 0630) followed by four (4) consecutive days off.

4)  The AOS/FF and AOS/FF Crew Captain's will arrive sufficiently early for each scheduled working
shift so as to permit a required crew debriefing prior to the commencement of each crew change.
The debriefing period is unpaid.

5)  Pay will reflect a consistent bi-weekly amount. The annual number of hours assigned to each of
the four (4) crews will vary from year to year. The base annual hours for the shift schedule,
however, is two thousand one hundred eighty-four (2184).

6)  All leave requests will be assessed against operational and minimum staffing requirements.
Minimum staffing requirements of at least two (2) AOS/FF's and one (1) Crew Captain or acting
Crew Captain per shift will be maintained before leave requests may beapproved.

7)  The Personal Flexible Leave Bank Policy applies to unused banked credits for AOS/FF and AOS/FF
Crew Captain's.

8  The average number of hours per work week is defined as the total number of assigned work hours
over the shift schedule cycle divided by the number of weeks in the shift schedule cycle. For this
Work Schedule the "average number of hours per work week" is three hundred thirty-six (336)
hours/eight (8) week per shift cycle = forty-two (42) hours per week

9)  The"average day"is defined as the average number of hours per work week divided by five
(5)days per week. The "average day" for this Work Schedule is four thousand two hundred fifteen
(4215) = eight point four (8.4) hours per day

City of Kelowna Airport & CUPE Local 338
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10)

12)

1)

15)

16)
17)

The annual vacation entitlement in hours remains unchanged as a result of this new Work
Schedule. The annual vacation entitlement is a nine (9) hour working shift * # working shifts
entitlement (using the anniversary date; see Article 22.02 (a-e) as follows:

Anniversaries one (1) — nine (9)

= fourteen (14) * nine (9) hour working shift = one hundred twenty-six (126) hours OR ten
point five (10.5) twelve (12) hour shifts

Anniversaries ten (10) — seventeen (17)

= eighteen (18) * nine (9) hour working shift = one hundred sixty-two (162)hours OR thirteen
point five (13.5) twelve (12) hourshifts

Anniversaries eighteen (18) — twenty-one (21)

= twenty-four (24) * nine (9) hour working shift = two hundred sixteen (216) hours OR
eighteen (18) twelve (12) hourshifts

Anniversaries twenty-two (22) + twelve (12) hour shifts

= twenty-eight(28) * nine (9) hour working shift = two hundred fifty-two (252) hours OR
twenty-one (21) twelve (12) hourshifts

The provisions of Article 20.03 - Granting of Vacation Leave apply. When taken, vacation time is
coded as VL = actual number of hours leave taken from work

The Statutory Holiday entitlement in hours remains unchanged as a result of this new Work
Schedule. The statutory holiday entitlement is defined in the Collective Agreement (see Article
19.02), as thirteen (13) days peryear * "nine (9) hour working shift" * one point five (1.5). The Annual

Statutory Holiday entitlementis: .
yHendsy Seventy-Lue
Thirteen (13) * nine (9) * one point five (1.5) = one hundred =gight point five zero (175.50)

hours

The annual statutory holiday entitlement in hours (prorated if the employee commences mid-
year) will be advanced on January 1t each year. The advance will be deposited into a statutory
holiday bank. Leave time drawn from the statutory holiday bank is coded HL = actual number
of hours leave taken from work

Health Leave accrual per accrual eligible biweekly period is defined as: (one

half (v2) * twelve (22) months * "average day" in hours)
Twenty-six (26) pay period in a year

For this Work Schedule the biweekly Health Leave Accrual is:

One half (*4) * twelve (12) * eight point four (8.4) = one point nine three one nine (1.9319) hours
Twenty-six (26)

Health Leave when taken is coded as S1, S2, S3... = actual number of hours absent from working
shift

The Wage Indemnity Claim waiting period is maximum forty-two (42) hours

The maximum Health Leave Bank size = ten (10) shifts * "average day" = ten (10) * eight point four
(8.4) = eighty-four (84) hours

City of Kelowna Airport & CUPE Local 338
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18) Bereavement Leave based on three (3) shifts *"average day" = eight point four (8.4) = twenty-five
point two (25.2) hours

19) When an Airport Operations Specialist/Firefighter Crew Captain or Airport Operations Specialist
Firefighter terminates employment, for any reason, entitlements will be reconciled on a
prorated annual basis. The reconciliation will determine whether hours are owed to the City and/or
employee. The hours will be reconciled on the last pay.

The shift schedule will be reviewed annually by the parties to determine if it continues to meet
the Airport's strategic direction, operational plans and supporting objectives including: responsive
customer service, financial viability, efficiencies and maximizing its human resources value.

20) ASO/FF and AOS/FF Crew Captain's will be granted, operating conditions permitting, forty- five
(45) minutes two (2) days out of every four (4) day shift during their reqular work hours to
exercise in order to maintain their physical fitness, on apparatus provided by the Employer.

Through the Labour Management process, a review of the exercise facilities and equipment
provided to the employees will be conducted as required. Any necessary improvements or
changes will be implemented.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their

signatures hereto on this Wovesm b | $7day of , 2022,

ON BEHALF OF: ON BEHALF OF:

THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLICEMPLOYEES
LOCAL 338

atherdale, Divisional Director,
rporate & and Protective Services

O Qunda Q ~

Shayhe Dyrdal, enior Airport Finance &
Corpﬁvices a%

Phillip Elaft)z, SenioffAirport Operations C&meroh Smi
Manager Committe

WAV

Ker{P&n-hﬁer,'CUle 338 President

, CUPE 338 Bargaining

i - d
Rachel Champ\s@;ne, CUPI@@naI Rep.
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LETTER OF UNDERSTANDING #5

BETWEEN
THE CITY OF KELOWNA AIRPORT
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338

RE: Mandatory Personal Protective Equipment

Mandatory personal protective equipment is defined as:

1)  Fire fighter turnout gear.

2)  Protective underbunker gear.

3) Maintenance coveralls, hard hats, work gloves, safetyvests.

Mandatory personal protective equipment is replaced as it wears out at no cost (points or otherwise) to
the Airport Operations Specialist/Firefighter Crew Captain and/or Airport Operations
Specialist/Firefighter

The Airport Management Team selects the style of clothing issued under this LOU.

Airport Operations Specialist/Firefighter Crew Captain's and Airport Operations SpeC|aI|st/F|ref|ghter
are required to wear issued work clothing while on duty.

The points based work clothing system gives each employee approximately sixty percent (60%) of the
initial issuance value in points annually. Twenty (20) points are allocated to each Airport Operations
Specialist/Firefighter Crew Captain and/or Airport Operations Specialist/Firefighter annually. Clothing
points may not be carried over from year toyear.

New recruits will receive the full allotment of clothing (see the below table under the clothing allotment
items) after successful completion of the nine (9) month probationary period. Each year thereafter.
Airport Operations Specialist/Firefighter Crew Captain's and Airport Operations Specialist/Firefighter's
will use their annual allotted points to procure those clothing items requiring replacement. At any time,
Airport Management may deem an item of clothing to require replacing. All clothing replacement(s)
uses annual allocated clothing points.

Annual allotted clothing points may be used, over time, to procure Optional Clothing Items. The
Optional Clothing items that will be made availableare:

1)  T-shirt or collared shirt, navy with YLW Ops Logo
2)  Sweatshirt or sweatpant, navy with YLW Opslogo
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The clothing allotment and associated points are:

Clothing Allotment items Points
Jumpsuit 9.5
Under-uniform shirt 1.75
Work pants 2.75
Work short or long sleeve shirt 1
Work belt 5
All weather jacket 7.5
Work Boots 6
All weather hi-vis jacket 7.5
Bluntstone workboots 9.5
Wool Blend Sweater 6
Dress Pants 3.5
Dress LS Shirt 1.25
Tie 25
Dress Tunic 14
Cap 3.75
Dress Shoes 2.75
Socks 25

Optional Clothing Items Points
T-Shirt <
Sweatshirt or sweatpants 1.5

The following fire service ranks are assigned:
Airport Operations Specialist/Firefighter Crew Captain - two bars Airport
Operations Specialist/Firefighter - no bar(s)

The wearing of rank is not associated with salary and/or seniority. Rank will be worn on dress shirt collars
(long sleeve shirt) and clothing with epaulettes AND in the style approved by the Airport Emergency
and Operational Readiness Manager.

The care and cleaning of all issued work clothing and optional clothing (including the dress uniform) is
the responsibility of the individual Airport Operations Specialist/Firefighter Crew Captain and/or Airport
Operations Specialist/Firefighter at their own expense. Only personal protective equipment will be
professionally cleaned at Airport expense.

_—- e ————
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LETTER OF UNDERSTANDING #6

BETWEEN
THE CITY OF KELOWNA AIRPORT
AND
THE CANADIAN UNION OF PUBLIC EMF;‘;LOYEES LOCAL 338

RE: Acting AOS/FF Crew Captains

Any employee who maintains their certification to perform the duties of an AOS/FF Crew Captain will be
paid a premium of seventy-five ($0.75) cents per hour for all hours worked. The Airport Emergency and
Operational Readiness Manager will determine how many acting appointees are required based on
operational needs and will select employees to be trained according to qualifications, skills, knowledge
or ability to perform in a leadership position, all things being equal, seniority shall apply. In order to
maintain requlatory requirements, those designated will be required to act as Crew Captain when
scheduled and shall receive the Crew Captain’s rate of pay. Appointees may not resign from the list of
appointees unless by mutualagreement.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their

signatures hereto on this \jspembes 191 day of , 2022,

ON BEHALF OF: | ON BEHALF OF:

THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLICEMPLOYEES
LOCAL 338

/l‘/; '
///’/

herdale, Divisional Director, Elia Nlcoloyannls CUPE 338
Cdfporate and Protective Services Vice President Alrport

iﬂum @U\WLO Q

Shayne D ehlor Alr rt Finan Jeff E\féﬁt/cﬁ((!i QSBarg ning
& Corpdrate Sérvic ger Committee
/ _—

Philip Elchltz, Senlor irport Operations ‘Céraerdn Smi " CU&E/338 Ba‘rgaining
Manager Committee /, /
/ ﬂ W/M L
Ken B&;ﬁrier, (fUPE 338 President

4

Rachel Chamba\g)-ne, CUP@@I Rep.
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If a piece of work clothing is inadvertently damaged or soiled beyond economical repair (or cleaning) in
the course of normal Airport Operations Specialist/Firefighter Crew Captain and/or Airport Operations
Specialist/Firefighter duties, the Airport may replace the clothing item at Airport expense.

IN WITNESS WHEREOF the parties h , by their authorized representatives, have affixed their
signatures hereto on thj ay of , 2022.

s
)
bee 17
ON BEHALF OF: NOUQM 1 ON BEHALF OF:
THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLICEMPLOYEES
LOCAL 338
therdale, Divisional Director, EIia/Nicoonannis, CUPE 338
porate and Protective Services Vice President Airport
aume Qupdold % %
Shayne Dyrdah,/Senior Airportlﬁinance Je erett, CUPE"338 Bargaining
& Corporate Servicgs M7nager Committee )
Wi ‘
Philip Elchitz, Senjor A port Operations Cameron Smith, CUPE 338 Bargaining
Manager Committe

/
Kefi Pornmier, CUPE 338 President

{
Rach’élfhampagﬁa‘XUPE Nfio\nﬁ
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