












































































ARTICLE 29 

29.01 

29.02 

b) may then or later make any one (1) or more of the following orders: 

i) that the change be made in accordance with the terms of the collective 
agreement unless the change, alters significantly the basis upon which the 
Collective Agreement was negotiated; 

ii) that the Employer will not proceed with the technological change for such 
period, not exceeding ninety (90) days, as the Arbitrator considers 
appropriate; 

iii) that the Employer reinstate any employee displaced by reason of the 
technological change; 

iv) that the Employer pay to that employee such compensation in respect of 
their displacement as the Arbitrator considers reasonable. 

Notice inWriting 

The Employer will give to the Union in writing at least ninety (90) days' notice of any 
intended technological change that: 

c) affects the terms and conditions or security of employment ofa significant 
number of employees to whom this Collective Agreement applies,and 

d) alters significantly the basis upon which the Collective Agreement was 
negotiated. 

GENERAL 

Use of Employer Facilities 

A duly accredited representative of the Union will be permitted access to the 
Employer's premises to assist in the resolution of a complaint or grievance, and to 
attend meetings. Prior to entering the premises, the representative of the Union shall 
inform the Airport Director or their designate. 

Bulletin Boards 

Reasonable space on bulletin boards will be made available to the Union for the 
posting of official notices. 

Job Related Liability Protection 

Any regular employee, coming within the scope of the Canadian Union of Public 
Employees, Local No. 338, will be granted the services ofa CitySolicitorwithout charge 
(provided the employee was not negligent in the performance of their duties), for the 
purpose of representing them, who as a result of any matter arising out of or in the 
course of their normal work duties and/or assignments, is personally involved in a 
legal or court action. 

Where the City has incurred any expenses in providing representation pursuant to sub­
section (1), and it is later discovered that the employee's conduct giving rise to the 
legal or court action, in whole or in part, was illegal, willful or amounted to gross 
negligence, then, in addition to being entitled to discontinue its representation of the 
employee, the City shall also be entitled to reimbursement by the employee of the 
City's expenses to date. 
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29.05 

29.06 

Part Time Payment in Lieu of Fringe Benefits 

All employees who are employed as permanent part time shall be paid fourteen 
percent (14%) in lieu of all vacation and fringe benefits. Part time employees that are 
employed on an ongoing basis and complete an equivalent six (6) months' full time 
employment will receive seventeen percent (17%) payment in lieu. This premium will 
be applicable to every payperiod. 

Permanent Part Time employees established at the Airport may not exceed twenty­
eight (28) hours per week, on a recurring or scheduled basis. 

Third PartyLiability 

In any case where an employee is paid by the Employer during any absence due to 
illness or injury, and the employee receives compensation from a third (3rd) party (e.g. 
ICBC) for an accidental bodily injury or illness, there shall be no "double dipping". 
Employees shall repay the Employer the total amount of compensation they did, or 
will in future, receive from the Employer for the period(s) of disability resulting from 
the above-noted accident or illness in the event that they receive any compensation 
from a third (3rd) party, (e.g. ICBC) for the same period(s). This reimbursement to the 
Employer shall equal the amount of any and all wages, benefits and any other monies 
paid, to employee, by the Employer. 

Employees who pay premiums for a personal, private wage-loss-only insurance plan 
shall not be required to reimburse the Employer for any compensation they receive 
from their private insurance carrier. 

On an individual case basis, where an employee recovers substantially less from the 
third (3rd) party than is paid by the Employer during the period of absence, the 
Employer will meet with the employee and the Union to consider a variance to the 
normal repayment requirement. 

AOS/FF & AOS/FF Crew Captain Training 

The Employer shall ensure that AOS/FF's and AOS/FF Crew Captains are trained as 
required by Canadian Aviation Regulations and certifications as listed in the 
classification summaries. 
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ARTICLE30 

30.01 

TERM OF AGREEMENT 

Dates of Agreement 

This Agreement, unless changed by mutual..,.sonsent of both parties hereto, shall be . 
in force and effect from and after January 1, dZ2020, up to and including December 31, 
2026, and thereafter from year to year unless either party to this Agreement gives 
notice to commence collective bargaining in accordance with the provisions of the 
Canada LabourCode. 

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their 

signatures hereto on this (\Jove,,.,-.~ I ,tday of , 2022. 

ON BEHALF OF: 
THE CITY OF KELOWNA AIRPORT 

erdale, Divisional Director, 
orate and Protective Services 

Phillip Elchitz, Senior 
Manager 
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SCHEDULE "A" HOURLY SALARIES GRID 
March31 March31 January1 March3 1 January1 March31 January1 March31 March31 March31 

JOB TITLE STEP 2020 2021 2022 2 0 22 2023 2023 2024 2024 2025 202 6 

2.00% 2.00% $1.00 2.00% $2.00 2.00% $,.oo 2.00% v;o% v;o% 

Airport Operations 1 '.11.04 ,1.67 ,2.67 .:i.,1 ,4.,1 ,4,q6 ,,;,q6 ,6.62 ,7.47 ,8.,,. 

Specia li st/Firefighter 2 ,1.82 '.12.46 <'.1.46 ,4.11 ,<;.11 ,,;,78 ,6.18 ,7 ,46 ,8 . .:i ,q.22 

< '.12.<;1 <'.1.17 '.14.17 ,4.84 ,,; .84 ,6.<;2 ,7.<;2 ,8.22 ,q,11 40.02 

4 <'.1 .48 '.14.1<; ,<;.1<; ,,;.84 ,6.84 ,7.<;4 ,8.,;4 ,q,26 40.17 41.10 

<; ,4.66 ,,.,6 ,6.,6 '.17.07 ,8.01 ,8.80 ,q,80 40.<;4 41.48 42.4<; 

Airport Operations 

Specia li st/Firefighter Crew 

Captain ,q.2q 40.08 41.08 41.8q 42.8q 4'.1,71 44,71 4<;,<;<; 46.62 47,72 

New rate for sing le step Effective Jan 11 2015 I I I I I I I I I 
*ACTING A OS/FF CREW CAPTAIN PREM IUM (Effective Nov 231 2015): A premium of 75cents per hou r for al l hours worked for the li st of approved 
r1nnnintPPC.. whn hnlrl thP rPm1irPrl rPrtifirr1tinnc.. 

Airside Premium for AOS, AOS Captai n and AOTfor all hours worked (pyramiding all owed OT and other premiumsj 

Jan. 11 2022 ($1.00)1 Jan . 11 2023 ($ 2.00)1 Jan. 11 2024 ($3.00) 

Receptionist/Typist 1 21,<;6 24.04 

~ §9 2<;. <;4 26.18 26.84 

2 2<; .01 2<;.<;L. 27.11 27.81 28.<;1 

1 26.:i,; 26.88 28.,, 2q.2<; 2q.qq 

Operations Clerk 1 2<;. 40 2<; .q1 26.4, 26.q6 27.<;o 28.1g 28.qo 

2 26.7g 27.:i:i 27.88 28.44 2q.01 2q.74 :io.4q 

1 28. 4<; 2q .02 2q.61 'lQ.21 :io.82 11,60 :i2.:iq 

4 2q.04 2q.61 'lQ .21 10.84 11.46 12,2<; 11,06 

Laboureri I 27.1<; 27.70 ~ ~ 2Q.41 :io.1s l '.10.Q1 

Labourer 2 I 27.q6 28.<;2 10.2g ,1.os l ,1.8, 

Airoort Accounti no Assistant < 2Q,'.j'.j '.10 .07 

~ ~ 
,1.aa '.12 .71 «.<;<; 

4 '.10.17 ,O.Q1 ,2.84 .:i .67 '.14,<;2 

<; '.11.07 '.11.QO « .87 ,4.72 :i<;,<;q 

Airport Operations Technician 29.52 30.12 31.12 31.1, I '.12.71 33.35 '.14.'.1<; 34.98 35 .78 ,6.60 

Eauipment Operator Ill I '.10.2<; ,o.86 ,1.48 '.12 .11 '.12 .Q2 <'l.7<; 

Airport Operations & 1 2q,7,; :io.:i,; ,o.q6 ,1.<;8 '.12.22 :i:i .o, :i:i.86 

Systems Coordinator 2 'lQ,q4 ,1.<;6 ,2.20 12.8<; «.<;1 14,1<; 1<;.21 

< '.12.17 , 2.82 «.48 14,1<; 14.84 1<; ,72 16.62 

4 :i:i.22 «.8q 14,<;7 1<; .27 1<; ,q8 ,6.88 17,81 

<; 14,2g 14,q8 1<;.68 16,40 17,11 18.06 1q,02 

Airport Accounti nq Technic ia r 1 12,q7 :i:i.61 14,11 1,.00 1,,88 16,78 

_i_ 14,01 14,72 :i,;.42 16.11 17,04 17,q7 

__s_ :i,;.14 :i,;.8<; 16,,;7 17,11 18,2<; 1q.21 

Maintenance Mechanic I :i,; .47 16.18 

~ ~ 
18,41 1q,:i8 40.37 

Maintenance Mechanic* 1.20 16.67 17,18 1q,61 40.<;8 41.57 

Maintenance Mechanic** 1.00 17,67 18,18 40.61 41.<;8 42.57 
* A Mechanic who is qualified with a certificate of proficiency issued pursuant to the Apprenticesh ip Tradesmen's Qualification Act shall receive a $1.20 per 
hrn,rTr::lf"ll:l Priom i11m 

** A Mechanic shall receive a $1.00 per hour premium for ho lding a second (2nd) Trade Ticket in add iti on to the Trade Premium of $1.20 (Effective Nov 231 

Airoort Accountant 3 ,Q.1, '.jQ,Q2 40.72 41.<;4 42.<;8 4,.6<; 

_i_ 40.40 41.21 42.04 42.8q 4'.1.Q7 4,.07 

<; 41.72 42.<;6 4'.1.42 44.2Q 4,;,40 46,,;4 
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LETTER OF UNDERSTANDING #1 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338 

RE: Job Training 

The parties agree that, where operational requirements present a need and opportunity for on the job training 
and where it is economical and efficient to undertake such training, the Employer will post such opportunity in a 
manner to inform employees in the bargaining unit. 

It is understood that, where training is provided, employees eligible for training must be currently working in the 
occupational group within which training is available. 

Where a training opportunity becomes available and more than one (1) employee indicates an interest in 
acquiring that training, the Employer will assess qualifications, skills, ability, knowledge and previously 
demonstrated initiative to acquire training, relative to the classification being trained for; and where all else is 
equal, seniority would prevail. 

The parties agree to meet with local bargaining committees, prior to July 1, 1989, to identify current 
opportunities for on the job training. 

The parties intend that training is provided as a means whereby employees can improve their qualifications in the 
event of a vacancy arising, in the future. Training of employees shoul,d not be utilized to circumvent the seniority 
or promotion provisions of the collective agreement. 

The above process also applies to employees being displaced by the contracting out of their jobs. 

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their signatures 

hereto on this fvouV"'k I ',)- day of , 2022. 

ON BEHALF OF: ON BEHALF OF: 
THE CITY OF KELOWNA AIRPORT 
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LETTER OF UNDERSTANDING #2 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 
AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338 

RE: Preservation of Bargaining Unit Work 

The Union agrees that it will not: 

a) submit any grievances related to Article 2.03 arising out of, 

OR 

b) use or interpret the provisions of Article 2.03 to restrict or prohibit, 

persons who are not in the bargaining unit performing work normally done by members of CUPE Local 
338, providing such persons are engaged in such work only for the purpose of instructional, experimental, 
safety or emergent situations. 

This letter is not subject to cancellation by either party. 

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their 
signatures hereto on this 11 1 / .J-day of , 2022. 

wo\JCJ,"'UJ' ) , 

ON BEHALF OF: 
THE CITY OF KELOWNA AIRPORT 

erdale, Divisional Director, 
orate and Protective Services 

O~ -
irport Finance 

er 
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LETTER OF UNDERSTANDING #3 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338 

RE: Paid Time Off In Lieu of Worked Overtime (For Office, Maintenance and Other Employees) 

Subject to the Employer's operational requirements, Employees may consider paid time off in lieu of 
worked overtime. Time off will only be taken upon mutual agreement between the Employee and 
his/her Supervisor, provided that any unused banked time will be paid out once yearly at a time to be 
determined by the Employer. Paid time off shall be provided at the same rate as the applicable overtime 
rates . 

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their 
signatures hereto on this fvocJ~ iA.( I _,,_day of , 2022. 

ON BEHALF OF: 
THE CITY OF KELOWNA AIRPORT 

erdale, Divisional Di rector, 
rate and Protective Services 

& ~«O~. 
Shc(yne Dyrdal, enior Air ort Finance 
& Corpor, te , er 

City of Ke lowna Airport & CUPE Local 338 
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LETTER OF UNDERSTANDING #4 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338 

RE: Airport Operations Specialist/Firefighter (AOSIFF) and Airport Operations 
Specialist/Firefighter Crew Captains (AOSIFF Crew Captains) Work Schedule Terms and 
Conditions 

This letter confirms the terms and provisions of the present AOS shift schedule structure for the AOS 
IFF and AOS1FF Crew Captain classifications. 

The terms of the shift schedule are: 

1) The spirit and intent of this shift schedule structure is captured in the attached proposal presented 
at the Labour Management Meeting February 28, 2008 to City of Kelowna Airport Management 
Team by CUPE 338. 

2) LOU #5 replaces LOU #3 - Paid Time Off In Lieu of Worked Overtime (for office and maintenance 
employees and AOS/FF only). 

3) The shift schedule provides two (2) consecutive day shifts (0630 - 1830) followed by two 
(2) consecutive overnight shifts (1830 - 0630) followed by four (4) consecutive days off. 

4) The AOS/FF and AOS/FF Crew Captain's will arrive sufficiently early for each scheduled working 
shift so as to permit a required crew debriefing prior to the commencement of each crew change. 
The debriefing period is unpaid. 

5) Pay will reflect a consistent bi-weekly amount. The annual number of hours assigned to each of 
the four (4) crews will vary from year to year. The base annual hours for the shift schedule, 
however, is two thousand one hundred eighty-four(2184). 

6) All leave requests will be assessed against operational and minimum staffing requirements. 
Minimum staffing requirements of at least two (2) AOS/FF's and one (1) Crew Captain or acting 
Crew Captain per shift will be maintained before leave requests may be approved. 

7) The Personal Flexible Leave Bank Policy applies to unused banked credits for AOS/FF and AOS/FF 
Crew Captain's. 

8) The average number of hours per work week is defined as the total number of assigned work hours 
over the shift schedule cycle divided by the number of weeks in the shift schedule cycle. Forth is 
Work Schedule the "average number of hours per work week" is three hundred thirty-six (336) 
hours/eight (8) week per shift cycle= forty-two (42) hours per week 

9) The "average day" is defined as the average number of hours per work week divided by five 
(5) days per week. The "average day" forth is Work Schedule is fourthousand two hundred fifteen 
(4215) = eight point four (8.4) hours per day 
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10) The annual vacation entitlement in hours remains unchanged as a result of this new Work 
Schedule. The annual vacation entitlement is a nine (9) hour working shift * # working shifts 
entitlement (using the anniversary date; see Article 22.02 (a - e) as follows: 

Anniversaries one (1)- nine (9) 

= fourteen (14) * nine (9) hour working shift= one hundred twenty-six (126) hours OR ten 
point five (10.5) twelve (12) hour shifts 

Anniversaries ten (10)- seventeen (17) 

= eighteen (18) * nine (9) hour working shift= one hundred sixty-two (162)hours OR thirteen 
point five (13.5) twelve (12) hourshifts 

Anniversaries eighteen (18)-twenty-one (21) 

= twenty-four (24) * nine (9) hour working shift= two hundred sixteen (216) hours OR 
eighteen (18) twelve (12) hour shifts 

Anniversaries twenty-two (22) + twelve (12) hour shifts 

= twenty-eight (28) * nine (9) hour working shift= two hundred fifty-two (252) hours OR 
twenty-one (21) twelve (12) hour shifts 

11) The provisions of Article 20.03 - Granting of Vacation Leave apply. When taken, vacation time is 
coded as VL = actual number of hours leave taken from work 

12) The Statutory Holiday entitlement in hours remains unchanged as a result of this new Work 
Schedule. The statutory holiday entitlement is defined in the Collective Agreement (see Article 

19.02), as thirteen (13) days per year* "nine (9) hour working shift"* one point five (1.5). The Annual 

Statutory Holiday entitlement is: ')e.,verrt'-/-.fiv~ ~ 
Thirteen (13) * nine (9) * one point five (1.5) = one hundred~ point five zero (175.50) 
hours 

13) The annual statutory holiday entitlement in hours (prorated if the employee commences mid·­

year) will be advanced on January 1st each year. The advance will be deposited into a statutory 

holiday bank. Leave time drawn from the statutory holiday bank is coded HL = actual number 
of hours leave taken from work 

14) Health Leave accrual per accrual eligible biweekly period is defined as: (one 

half (1/2) * twelve (12) months* "average day" in hours) 
Twenty-six (26) pay period in a year 

For this Work Schedule the biweekly Health Leave Accrual is: 

One half (1/2) * twelve (12) * eight point four (8.4) = one point nine three one nine (1.9319) hours 

Twenty-six (26) 

15) Health Leave when taken is coded as S1, S2, S3 ... = actual number of hours absent from working 
shift 

16) The Wage Indemnity Claim waiting period is maximum forty-two (42) hours 

17) The maximum Health Leave Bank size= ten (10) shifts* "average day"= ten (10) * eight point four 
(8.4) = eighty-four (84) hours 
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18) Bereavement Leave based on three (3) shifts *"average day"= eight point four (8.4) = twenty-five 
point two (25.2) hours 

19) When an Airport Operations Specialist/Firefighter Crew Captain or Airport Operations Specialist 
Firefighter terminates employment, for any reason, entitlements will be reconciled on a 
prorated annual basis. The reconciliation will determine whether hours are owed to the City and/or 
employee. The hours will be reconciled on the last pay. 

The shift schedule will be reviewed annually by the parties to determine if it continues to meet 
the Airport's strategic direction, operational plans and supporting objectives including: responsive 
customer service, financial viability, efficiencies and maximizing its human resources value. 

20) ASO/FF and AOS/FF Crew Captain's will be granted, operating conditions permitting, forty- five 
(45) minutes two (2) days out of every four (4) day shift during their regular work hours to 
exercise in order to maintain their physical fitness, on apparatus provided by the Employer. 

Through the Labour Management process, a review of the exercise facilities and equipment 
provided to the employees will be conducted as required. Any necessary improvements or 
changes will be implemented . 

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their 
signatures hereto on this Wou~b-<r I c,.pay of , 2022. 

ON BEHALF OF: 
THE CITY OF KELOWNA AIRPORT 

atherdale, Divisional Director, 
rporate & and Protective Services 
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LETTER OF UNDERSTANDING #5 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338 

RE: Mandatory Personal Protective Equipment 

Mandatory personal protective equipment is defined as: 

1) Fire fighter turnout gear. 

2) Protective underbunkergear. 

3) Maintenance coveralls, hard hats, work gloves, safetyvests. 

Mandatory personal protective equipment is replaced as it wears out at no cost (points or otherwise) to 

the Airport Operations Specialist/Firefighter Crew Captain and/or Airport Operations 
Specialist/Firefighter 

The Airport Management Team selects the style of clothing issued under this LOU. 

Airport Operations Specialist/Firefighter Crew Captain's and Airport Operations Specialist/Firefighter 
are required to wear issued work clothing while on duty. 

The points based work clothing system gives each employee approximately sixty percent (60%) of the_ 
initial issuance value in points annually. Twenty (20) points are allocated to each Airport Operations 

Specialist/Firefighter Crew Captain and/or Airport Operations Specialist/Firefighter annually. Clothing 
points may not be carried over from year to year. 

New recruits will receive the full allotment of clothing (see the below table under the clothing allotment 
items) after successful completion of the nine (9) month probationary period. Each year thereafter. 
Airport Operations Specialist/Firefighter Crew Captain's and Airport Operations Specialist/Firefighter's 

will use their annual allotted points to procure those clothing items requiring replacement. At any time, 
Airport Management may deem an item of clothing to require replacing. All clothing replacement(s) 
uses annual allocated clothing points. 

Annual allotted clothing points may be used, over time, to procure Optional Clothing Items. The 
Optional Clothing items that will be made available are : 

1) T-shirt or collared shirt, navy with YLW Ops Logo 

2) Sweatshirt or sweatpant, navy with YLW Ops logo 
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The clothing allotment and associated points are: 

Clothing Allotment items Points 

Jumpsuit 9.5 

Under-uniform shirt 1.75 

Work pants 2.75 

Work short or long sleeve shirt 1.25 

Work belt .5 

All weather jacket 7.5 

Work Boots 6 

All weather hi -vis jacket 7.5 

Bluntstone workboots 9.5 

Wool Blend Sweater 6 

Dress Pants 3.5 

Dress LS Shirt 1.25 

Tie .25 

Dress Tunic 14 

Cap 3.75 

Dress Shoes 2.75 

Socks .25 
Optional Clothinq Items Points 

T-Shirt 1.5 

Sweatshirt or sweatpants 1.5 

The following fire service ranks are assigned : 

Airport Operations Specialist/Firefighter Crew Captain - two bars Ai rport 

Operations Special ist/Firefighter - no bar(s) 

The wearing of rank is not associated with sala ry and/or seniority. Rank will be worn on dress shirt collars 
(long sleeve shirt) and clothing with epaulettes AND in the style approved by the Airport Emergency 
and Operational Readiness Manager. 

The care and cleaning of all issued work clothing and optional clothing (including the dress uniform) is 
the responsibility of the individual Airport Operations Specialist/Firefighter Crew Captain and/or Airport 
Operations Specialist/Firefighter at their own expense. Only personal protective equipment will be 
professionally cleaned at Airport expense. 
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LETTER OF UNDERSTANDING #6 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 

AND 

THE CANADIAN UNION OF PUBLIC EM~LOYEES LOCAL 338 

RE: Acting AOS/FF Crew Captains 

Any employee who maintains their certification to perform the duties of an AOS/FF Crew Captain will be 
paid a premium of seventy-five ($0.75) cents per hour for all hours worked. The Airport Emergency and 
Operational Readiness Manager will determine how many acting appointees are required based on 
operational needs and will select employees to be trained according to qualifications, skills, knowledge 
or ability to perform in a leadership position, all things being equal, seniority shall apply. In order to 
maintain regulatory requirements, those designated will be required to act as Crew Captain when 
scheduled and shall receive the Crew Captain's rate of pay. Appointees may not resign from the list of 
appointees unless by mutual agreement. 

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their 
signatures hereto on this fvouev--bif J"'>t" day of , 2022. 

ON BEHALF OF: 
THE CITY OF KELOWNA AIRPORT 

herdale, Divisional Director, 
C porate and Protective Services 

Philip Elchitz, Senior 
Manager 
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ON BEHALF OF: 
CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL 338 



If a piece of work clothing is inadvertently damaged or soiled beyond economical repair (or cleaning) in 
the course of normal Airport Operations Specialist/Firefighter Crew Captain and/or Airport Operations 
Specialist/Firefighter duties, the Airport may replace the clothing item at Airport expense. 

IN WITNESS WHEREOF t~: ~~rt~, by their authorized representatives, have affixed their 
signatures hereto on isw ~~a_':_ of 1 2022. 

ON BEHALF OF: Nouewibea .1 '?t' ON BEHALF OF: 

THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL 338 

therdale, Divisional Director, 
porate and Protective Services 
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