


































































































LETTER OF UNDERSTANDING #5 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 338 

RE: Mandatory Personal Protective Equipment 

Mandatory personal protective equipment is defined as: 

1) Fire fighter turnout gear. 

2) Protective underbunkergear. 

3) Maintenance coveralls, hard hats, work gloves, safetyvests. 

Mandatory personal protective equipment is replaced as it wears out at no cost (points or otherwise) to 

the Airport Operations Specialist/Firefighter Crew Captain and/or Airport Operations 
Specialist/Firefighter 

The Airport Management Team selects the style of clothing issued under this LOU. 

Airport Operations Specialist/Firefighter Crew Captain's and Airport Operations Specialist/Firefighter 
are required to wear issued work clothing while on duty. 

The points based work clothing system gives each employee approximately sixty percent (60%) of the_ 
initial issuance value in points annually. Twenty (20) points are allocated to each Airport Operations 

Specialist/Firefighter Crew Captain and/or Airport Operations Specialist/Firefighter annually. Clothing 
points may not be carried over from year to year. 

New recruits will receive the full allotment of clothing (see the below table under the clothing allotment 
items) after successful completion of the nine (9) month probationary period. Each year thereafter. 
Airport Operations Specialist/Firefighter Crew Captain's and Airport Operations Specialist/Firefighter's 

will use their annual allotted points to procure those clothing items requiring replacement. At any time, 
Airport Management may deem an item of clothing to require replacing. All clothing replacement(s) 
uses annual allocated clothing points. 

Annual allotted clothing points may be used, over time, to procure Optional Clothing Items. The 
Optional Clothing items that will be made available are : 

1) T-shirt or collared shirt, navy with YLW Ops Logo 

2) Sweatshirt or sweatpant, navy with YLW Ops logo 

City of Kelowna Airport & CUPE Local 338 
Collective Agreement January 1, 2020 to December 31, 2026 



The clothing allotment and associated points are: 

Clothing Allotment items Points 

Jumpsuit 9.5 

Under-uniform shirt 1.75 

Work pants 2.75 

Work short or long sleeve shirt 1.25 

Work belt .5 

All weather jacket 7.5 

Work Boots 6 

All weather hi -vis jacket 7.5 

Bluntstone workboots 9.5 

Wool Blend Sweater 6 

Dress Pants 3.5 

Dress LS Shirt 1.25 

Tie .25 

Dress Tunic 14 

Cap 3.75 

Dress Shoes 2.75 

Socks .25 
Optional Clothinq Items Points 

T-Shirt 1.5 

Sweatshirt or sweatpants 1.5 

The following fire service ranks are assigned : 

Airport Operations Specialist/Firefighter Crew Captain - two bars Ai rport 

Operations Special ist/Firefighter - no bar(s) 

The wearing of rank is not associated with sala ry and/or seniority. Rank will be worn on dress shirt collars 
(long sleeve shirt) and clothing with epaulettes AND in the style approved by the Airport Emergency 
and Operational Readiness Manager. 

The care and cleaning of all issued work clothing and optional clothing (including the dress uniform) is 
the responsibility of the individual Airport Operations Specialist/Firefighter Crew Captain and/or Airport 
Operations Specialist/Firefighter at their own expense. Only personal protective equipment will be 
professionally cleaned at Airport expense. 
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LETTER OF UNDERSTANDING #6 

BETWEEN 

THE CITY OF KELOWNA AIRPORT 

AND 

THE CANADIAN UNION OF PUBLIC EM~LOYEES LOCAL 338 

RE: Acting AOS/FF Crew Captains 

Any employee who maintains their certification to perform the duties of an AOS/FF Crew Captain will be 
paid a premium of seventy-five ($0.75) cents per hour for all hours worked. The Airport Emergency and 
Operational Readiness Manager will determine how many acting appointees are required based on 
operational needs and will select employees to be trained according to qualifications, skills, knowledge 
or ability to perform in a leadership position, all things being equal, seniority shall apply. In order to 
maintain regulatory requirements, those designated will be required to act as Crew Captain when 
scheduled and shall receive the Crew Captain's rate of pay. Appointees may not resign from the list of 
appointees unless by mutual agreement. 

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their 
signatures hereto on this fvouev--bif J"'>t" day of , 2022. 

ON BEHALF OF: 
THE CITY OF KELOWNA AIRPORT 

herdale, Divisional Director, 
C porate and Protective Services 

Philip Elchitz, Senior 
Manager 
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ON BEHALF OF: 
CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL 338 



If a piece of work clothing is inadvertently damaged or soiled beyond economical repair (or cleaning) in 
the course of normal Airport Operations Specialist/Firefighter Crew Captain and/or Airport Operations 
Specialist/Firefighter duties, the Airport may replace the clothing item at Airport expense. 

IN WITNESS WHEREOF t~: ~~rt~, by their authorized representatives, have affixed their 
signatures hereto on isw ~~a_':_ of 1 2022. 

ON BEHALF OF: Nouewibea .1 '?t' ON BEHALF OF: 

THE CITY OF KELOWNA AIRPORT CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL 338 

therdale, Divisional Director, 
porate and Protective Services 
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